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Mission Statement

Kwansei Gakuin, as a learning community based on the principles of
Christianity, inspires its members to seek their life missions, and cultivates
them to be creative and capable world citizens who embody its motto,
“Mastery for Service,” by transforming society with compassion and
integrity.

BAEEEREE. FURMRERICE TRV LEEDHKREKIEL
T CCILESTRTOENEEEZNMTTRYBAT AEOBEZR
HESL58E, BPYERRSEL>THREEETHLICEK
Y, RI—ILEYr—“Mastery for Service” Z{KIRT 3. BliEaIH,
DHBELGHATREZFTLILZER LTS,

““ Za_lb%‘y]‘—o ”
Mastery for Service
School Motto “Mastery for Service”

“Mastery for Service,” the school motto of Kwansei Gakuin reflects the
ideal for all its members to master their abundant God-given gifts to serve
their neighbors, society and the world.

BT EBRD R F—ILEvh—“Mastery for Service” &, [
HDE=H0#EILREN, BA-tE-HRICHEZS=-HBLEH
ZBEVSEZADOHYFERLTVLET,

Article II. Object.

[ Constitution of the Kwansei Gakuin (18894F) ]

The object of this institution is the training of chosen young men for the Christian Ministry, and the
intellectual and religious culture of Japanese youth in accordance with the principles of Christianity.

[RISZE (1889%F) DREFEFREIE]
ERIARR/ B0, BB/ EE- B PRV ETERRY .
BYEBH/IHE-I)TEREE-SERB/ LETRIL=T ]
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By Dawn Geronimo Terkla, associate provost for institutional research and evaluation, Tufts University
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Making Metrics Matter: How to Use Indicators to Govern Effectively
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