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Finance



13 2001 5

Education and Skill)
Council for England)
(University UK)

(Managing Change)

1)

0

12 2000 4 G8

11

14 2
17 2

(Department of
(Higher Education Funding
(British Council)

Managing Change

14 2002 3

14 2002 3 7

7 15 16 7 17 18



7 19

2) 14 2002 7 15
o 7
o 12 13
o 15 9
3 15 10
o 15 10
o 15 10
14 2002 12




15 2003 10






University of Tokyo



HEFCE



1905

(Red Brick University)

124-143) 1980

1990

47

()
19

1946-90 4

2000 10 1

28

1980

20

1980

10

1877

19 20
(Civic University)

HEFCE

17
17,18
1945
2002

1901

20

1990

2000 pp

RAE



2002 (2000-2001) (2002)
17,841 10,979 15,620
5,791 11) 4,931 12,469
501 195
23,632 16,411 28,284
1,069 264
2528 1,789
501 16
4,098 2,069
1,170 1373 2826 1)
169
853 2,209 1291 2)
2192 3582 4117
2,033 3) 1475
832 4 939
870 5) -

- - 1,085
3214 3735 3499
3214 3735 2414

6) 234 8) 388 843
5377)
713
6) 543 908 1,972 9)
1,257
1,668 10)

HEFCE

Oxford Outline 2002.

1

2)

3) Academic-related Administrative
4) Technical

5) Compyter, Library & Museum, Ancillary

6)
7
8)
9
10)

11

Clerical.



1-2 ( 28000 ) (22,000 (16000 )

1-2

17,841

2,400

1-3

B
N
[N
-

2,826

’)’1 Q92

1339 1373

1-4

12




3735 3499

2414

1= 234 500
1000 2 100

1,700

£ 234

1972

13



College

6

Faculty Division
(Funding Unit)
Department (Department)
College)
Hall
11
Department of
Continuing Education
TALL
Faculty Department
Division Department

Hall

14



I==
=]



16

department

Division



( 1955)

National Committee of Inquiry into Higher Education 1997 1990

Civil Corporation
Charities  Act1993
1992
99
(Committee of University Chairmen 1998)

1905
Royal Charter
Statute 1905
7
”’Queen in Council” (Privy Council)

17



(Oxford University

2002, p.91) Statute
1571
Act for the Incorporation of Both Universities
1854
(Oxford University Act) 1923
Universities of Oxford and Cambridge Act
Queen in Council
1990
North
Commission University of Oxford
1997. Commission of Inquiry Report.
2002
1 54
1972 1

Chancellor
Vice-Chancellor

18



Council Congregation)
32 2001 10 3600
14

Pro-Chancellor

Vice-Chancel lor)

4 (2002 ) 1 2002
12
Council
26
2
Vice-Chancellor)
6 (2002 )
Court
311
181
(Chancellor)
1 (2002 )
Convocation Convocation
Congregation
Senate Congregation
Divisional Board
146 ( 15
3
chancellor vice-chancellor
75 41

19




2000
30
2
5
Chancellor
( 3)
— Convocation
13
Dean of Faculties
5 4
2
3
)
5 7

20

Council

13

2000

4 ) Treasurer

17



L

— > o —

A

Senior

(faculty) (7) 4/ Management Group

A (

department 75)

(pro-chancellor)

Academic Development
Council

21



High Steward

2002 1

Conference of Colleges
Proctor 2
Assessor

25 28

(congregation)

22

1990

Proctor

500

12

300

12



(division)(5)

A

(department

3 2002—

1990

North Committee, 1997, P.71

23



1

(ex officio)

24



A)

25



Chancellor)

26

12



Chief Executive

Chief Executive)

Pro Vice Chancellor

Pro  Vice—Chancellor

Regjistrar

Regjistrar

27




(Senior Management Group) (Statutes
)

28



(Boards of Faculties and
of Collegiate Studies)

Divisional Board

Arts

Pure Sciences
Medicine

Law

Engineering

Social Sciences
Architectual Studies
Collegiate Studies

Humanities

Social Sciences

Life & Environmental

Sciences

Mathematical and
Physical Sciences

Medical Sciences

Continuing Education

50

20

75

75
41

29

20

30

41



30



31



7 4 HEFC
formula

Research Council
EU

COE

32



HEFCE r»,—\_>
>
[ - —
» Research Councils >
>
_’ ’
!
| >
I | g
—>
> ! >
[ COE — >
——b4 >
|

2001

33

2001

7




Sheffield Oxford
(
£ £ £

(HEFCE 74 172 128 301 301 449 1050
50 116 42 99 223 60 140
16 37 1 2 2 - -
18 43 26| 61 61 - -
15| 35 16 36 36 - -
- - - - 124 - -
58 137 142 333 342 182 426
Research Council 20 46 46 109 108 97 227
11 26 48 113 122 39 90
27 64 48 112 112 46 109
40 93 58 136 253 - -
3 8 36 85 87 30 71
225 526 408 954| 1212 721 1687

50 117

93 218

6 14

1 2

150 351
(HEFCE 32.8% 3156  24.8% 62.3%
22.1% 104%  184% 8.3%
7.1% 0.2 0.1% -
8% 64  51% -
6.7% 384 305 -
- - 10.2% -
26.0% 34.9%|  282% 25.2%
Research Council 8.8% 11.4 8.9% 13.4%
50% 11.84  10.0% 5.4%
12.2%% 1.7 9.3% 6.4%
17.7% 142%  20.8% -
15% 8.9% 7.1% 4.2%
100.0% 100.0%| 100.0% 100.0%

33.3%

62.0%

4.0%

0.7%

100.0%
851 1,992
981 2296

Oxford Sheffield 2001 31st uly 13 Oxford Sheffield
Oxford
college fee replacement 1998 HEFCE
4000 £
Sheffield NHS

Oxford Sheffield

34



()

1£=234 (OECD 2001 )

college fee replacement 1998
HEFCE 4000 £

HEFCE

— 8 .3% 25.2% 0.
o% 10% 20% 30% 40% 50% 60% 70% 80% 90%  100%
=| (HEFCE O o o =|

35



HEFCE

24.8 62.3

315 533

10.0 54

10

221

26.0

Research Council

8.8

122

54%

18.4

36

328

282

89

54

9.3

8.3

50

8.2

252

134
339

1000£ 20



5.1

8.2

1%

8.3

48.7

37

6.7
NHS

NHS

17.7

3.0
10
337
82.1
20.8
10

Research Council



Council
Financial Committee
Senate Academic Development Committee
Joint
Committee Strategic Planning Committee

Planning and
Resource Allocation Committee
RAM Resource Allocation Method

33
Top-Slice 14 2002-3
501 £ top-slice college fee replacement  34.8
£ college fee
HEFCE college fee

Top-Slice

38



Funding Unit

Funding

Unit Budget Holder

41

75
Division

39



HEFCE

126

mE

| [«
—
v
I—vﬂ Y 106
24 ¢
[ ]«
il |l ————
| 86 I | ¥
;l L]
v v

40




2007

1999
1850 52 1877-82 2 1919—022
(Asquith Commission) 1960
1963
Franks Committee 1964-66 2000
1992
(North Committee, 1994-97)
(Dearing  Committee)
1997
1993-97 7 5
2
Hebdomadal Council
1994 1995 (Framework Document)
1996
KPMG
28 6 North Committee 1977. p.4 1997

1 2

3

4 5

6

8 9

10 11

12

41



2001

1992

1 1992 11
1997 2001 3

1990

1998 3 ) 2000 11
2000 7 1999 10

uT21

42



1990 HEFCE Strategic  Planning
2000
HEFCE Strategic Planning for Higher Education — A Guide for heads of institutions, senior
managers and members of governing bodies, 2000 HEFCE 3
HEFCE

Strategic  Planning  Committee

17
Academic Strategy Group
Corporate  Planning Office
4 1
A Corporate Plan 4 3 1997 7
1997 98 2000-01 2000 7 2000-01
2003-04 HEFCE 3

43



3 (Academic Plan)

2000 01 2001 02

HEFCE

2001-02  2003-04

2001-02  2003-04

>
>
J L JL 11 J L J L
HEFCE
ADC Academic Development
Committee
( )
3
( )

ADC

44



HEFCE
1997 2000

HEFCE
Corporate Plan 2001 7
of Oxford, 2001) HEFCE 3 2004

45

HEFCE

(University



Planning and Resource Allocation Committee —

PRAC
Planning and Resource Allocation Section
5
Annual  Operation Statement 5
6
5

46



I

LN




PFI

48



49



1955

— 1973
3 pp.37-51.

Committee of University Chairmen. 1998. Guide for Members of Governing Bodies of Universities and
Colleges in England, Wales and Northern Ireland.

National Committee of Inquiry into Higher Education 1997. Higher Education in the Learning Society
(Dearing Report).

University of Oxford 1997. Commission of Inquiry Report.  (Report of North Committee)..

University of Oxford 1999. “Second Report of the Joint Working Party on Governance.”  Oxford University
Gazette. Supplement (1) to No. 4506. (24 March).

University of Oxford, 2001. University of Oxford: Corporate Plan (July 2001). Oxford University Gazette
Supplement (3) to N0.4595. (9 September 2001).

University of Oxford. 2002. “New University Statutes and Congregation Regulations,” Oxford University
Gazette Supplement (1) to No.4633. (9 October 2002).

University of Oxford, 2002. Oxford Outline.

University of Oxford. 2002.  University of Oxford Annual Review 2000/2001.

The University of Sheffield. 1997. Corporate Plan 1997-98 to 200-01.

The University of Sheffield. 1998. Calendar 1998-1999.

The University of Sheffield. 2001. Calendar 2001-2002.

The University of Sheffield. 2002. Financial Statements 2001/2002.

Williams, Gareth. 1997. “The Market Route to Mass Higher Education: British Experience 1979-96..”
Higher Education Policy, 10, pp.275-289.

50



Tokyo Institute of Technology



Imperial College of Science, Technology and Medicine
Dr. Rodney Eastwood (Director of Policy Planning)
Mr. Hameed Khan (Head of Financial Management)

Mr. Tony Cannon (Director of Finace)
Mrs. Lynne Cox (Research Contracts Manager)

Loughborough University
Prof. Ron McCaffer (Director, Business and Knowledge Transfer)
Mr. Michael Pearson (Bursar)
Mes. Fidelma Hannah (Assistant Registar, Planning)
Dr. Terry Higgins (Treasurer)
Prof. Tony Thorpe (Acting Head of Department)
Mr. Roy Warburton (Estates Services)
Prof. Chris Backhouse (Dean, Faculty of Engineering)

2002 12 9 13

(Imperial College of Science, Technology and Medicine)
(Loughborough University)

53



Imperial College Loughborough Univ.

7,244 0 9,494 148 5,071

1,269 451 739 1,487 3,329

1,612 522 510 225 1374

10,125 973 10,743 1,860 9,774

1,127 524 32 1,191

1,662 311 52 465

2,929 1,103 811 575

5717 1,938 895 2,231
e e
e e

2001-02 2000-01 190
2001
(DC1, DC2)

54




2002

12 10

(Imperial College of Science, Technology and Medicine)

9:30-12:15

Dr.Rodney Eastwood (Director of Policy Planning)
Mr.Hameed Khan (Head of Financial Management)
Mr. Tony Cannon (Director of Finance)

Mrs. Lynne Cox (Research Contract Manager)

College of Science and Technology

1907 Imperial
1988 St Mary’s Hospital Medical School
Imperial College of Science, Technology and Medicine

4
2
Academic staff support staff
| (Manage
Fac Eng Fac Life Sci FacMed | FacPhy Sci Ségu}(j%n;s;]
Department 10 4 1 4 8
. uG 2811 970 1,791 1,666 6 7,244 5071
E PG taught 478 247 2715 82 408 1,488.5 3,329
PG research 6335 2835 4765 3985 81 1,873 1,374
39225 1,500.5 25539 2,146.5 497 10,6055 9,774
_IF Academic Staff 288 158 449 175 51 6 1,127 1,191
E Research Staff 351 232 838 234 9 0 1,662
Support Staff 349 243 804 185 53 1,295 2,929 575
989 633 2,091 594 13 1,301 5,717 1,766
FTE= Imperial College Statistics pocket guide 2001-02
2000-01 £389.8M 74,062 £373.4M 70,946
36,184 (001 )
HEFCE 3

55




18.1 (5%
2.1 (1%) &%)

(1998 )
(Council)
lay member
Treasurer
Investment Committee
Audit Committee
160
1
50
Committee
1 2

Executive Committee

56

4.4 (1%)

16.3 (4%)

4.4 (1%)

16.6 (4%)

124.5 (33%) 972 (5%)

Charter and Statutes
(Senate)

(Court)

32

Finance Committee
Remuneration Committee Financial Statement

(Annual Report)

Executive Committee Executive
Executive Committee

College Plan
(Planning Document)



HEFCE

department
£4.3m
HEFCE £37.6m
£103.6m
S
— [ £1 om
£21.1m :l
i j i £39.3m
£72 7m
/ \ (Medicine)
A
(Department) §
£355m
(2001/02)
Planning Round (Planning Document)
5
College Plan

57



12

@3 4 )

(VFWP)

HEFCE

Admin Planning Round

VFWP

Executive
Pre-Planning Round

Planning Round

(College Center)

Planning Round

Planning Round (department)

Planning Round

Executive

58




5M

T=at+bt+ct+dt

t=

a= 100 < DWT x<
b= 133 < DWT x
c= 070 < DWT x<

d= 030 >< DWT >

DWT =

R=er

e=RAE

r=

RAE
5* 3.713
5 3.375
4 2.25
3a 15

DWR =

m=10 < RAE

n=10 < PhD

(Teaching Capitation)
4
1.399
1.0
0.75
HOST 05
RAE

HEFCE

> [(DWRm)+n+(f(g+h+i+j+k))]

(Research Capitation)
HOST 185
1.0

59



f= 1/ £25,000
g=12 x<
h=15 >

i=12 < EU

j=12 =< Generic Research

k=10 =<

37%

Research Grants & Contracts Office

Imperial College
Innovations Ltd. 1997 60

IC London Consultants Ltd. (ICON)

1990 2001/02
£4.2m
Business Gateway (College )

60

FTE

LINK

Strategic Alliance
Research Alliance

Environment Office




Loughborough University

2002 12 11 12

Prof. Ron McCaffer (Director, Business and Knowledge Transfer)
Mr. Michael Peasrson (Bursar)

Ms. Fidelma Hannah (Assistant Registrar (Planning))

Dr. Terry Higgins (Treasurer)

Prof. Tony Thorpe (Acting Head of Department)

Mr. Roy Warburton (Estates Services)

Prof. Chris Backhouse (Dean, Faculty of Engineering)

3.1
1909 ”Loughborough Technical
Institution” 1966 (Royal Charter) ”’Loughborough University of Technology”
1996 ”Loughborough University”
56
RAE
30
PhD 14 2001
EFaguIty of Faculty of Science Faculty of Social
ngineering Sciences &
Humanities
6 7 12 25
Undergraduate 2,444 2,079 4,835 9,494
152 184 403 739
Postgraduate taught
219 178 113 510
Postgraduate research
2,815 2,441 5,351 10,743
Undergraduate 49 30 69 —
491 129 867 1,487
Postgraduate taught
Postgraduate research 9 48 8 2
639 207 1,014 1860
(2001-02 )

61



3.2

(Council)

3.3

9.8 (9%)

(Senate) (Court) 3

1992

Executive Management Group

Bursar( ) Finance Office

Resources and Planning Committee  Audit Committee  Tresaures’s Committee

(Strategic Plan)

(2002-07)

University Mission and Ethos
Overview
Introduction

Research

Learning and Teaching

Business, Innovation and
Knowledge Transfer
The Student Experience
Sport
Local Community

Human Resources

Information Services
10 Estates
1 Advancing the University
12 Finance

62

Council




RAE 5* 5 RAE 5
(46%) 87% o
PhD
RAE 4 3
(78%)
If‘> PhD
HEFCE
2006/7
RAE 5
QAA
HEFCE

63




5[ 5143 |3| 2|1 [Ns|5|5]4]3]|3|2]1]|NS
RAE2002 )( 129 | 23% 34% | 9% | 0% | 0% | 0% |22% | 479%| 40% | 5% | 0% | 0% | 0% | 0% | 8%
9% [50% |21%)| 3% | 0% | 0% | 0% |17% |87%]|13%| 0% | 0% | 0% | 0% | 0% | 0%
0% | 10%|66% | 12%| 0% | 0% | 0% | 12%|21%|70%]| 0% | 0% | 0% | 0% | 0% | 9%
25% | 18% | 25%| 7% | 0% | 0% | 0% |25%|41%)|36%|12%| 0% | 0% | 0% | 0% [11%
2000/1 2007
1.
(2000/01 ) 23,888 10,969 6,708 6,211 42,750 25,000 10,500 7,250
£000 RO
2 RO
177,105| 288441 162,063 80,810
(RAE )
144,762| 207,566| 183,419 43,303
2001 12 1
FT 517 221 182 114 328
RSO
PT 233 106 50 7 3
FTE
( 634 274 207 153 328 17 110 101 RO RSO
) CIS
FTE 172 253 162 093
182 233 190 123
(Strategic
Plan) Operational Plan Strategic Plan
Operational Plan Ojpaeliele 7
Business Plan
RAE2001 Performance Monitoring Group
6
RAE Research
Performance Monitoring Group 2002/03
Operational Plan
Business Plan Business Plan
Resources and Planning Committee Performance
Monitoring Group Committee Business Plan
Operational Plan Group
Committee Group

Operational Plan

64




(Strategic
Plan) 1 Strategic Plan
(2001.11)
v
2
v
3 o
(20022) | Strategic Plan |
\ 4
4 | Strategic Plan |
(2002.2-3) Executive Management Committee
v
5
(2002.4-5) | |
6 | Plan |
Executive
Management  Committee 7 | Plan
Funding Council
3.3
Financial Regulation
Resources and Planning Committee Treasurer’s Committee
Audit Committee
HEFCE
Value
for Money 2001 12
servicing cost 4%

3%
5%
60%

65



Business Plan
(head of department)  Performance Monitoring Group

Business Plan
Operations sub committee

3.5

RASCAL (Resource Allocation System and Cost
Apportionment at Loughborough)
COMA(Central Overhead — Model for Apportionment)

£113m
£21m
RASCAL
RASCAL |—p QR
—»
\ (COMA)
Pay
—> —»
—» Non-pay
—»
—»
COMA
HEFCE
(Special and Strategic Factors) £722k(2002/03 )

66



EU Home teaching

(load) EU
12
HEFCE A
D A
B 185 C 2133 D
:1.00 HEFCE home
teaching
(directorate)
£367k
(Further Education)
Learning and Skills Council
20
TTA
Teacher Education Unit (TEU) Design & Technology PE &
Sports Science
EU
EU
Special and Strategic Factors
Widening Participation Disability
Funding

Qualitative Research Allocation (QR)

Research Units > Research Multiplier > Subject unit of Resources
a) Research Units
> 1.00
> 0.2625 (FTEL1 2-3 3-6
)
> 0.10
/ £25,000 > 0.228
b) Research Multiplier
RAE2001 5 2707 5 189 4 10 3a 0305
c) Subject Units of Resource
HEFCE

67



(FTE) £2,480
RAE 3b UoA

COMA (Central Overhead — Model for Apportionment)

£2817m  1m? £29
£9.15m £3866
£1.95m
£2,249
£26Im 1 £3,937
£6.7m

68



HEFCE (RAE)

HEFCE

69



Hirosaki University



15

73



Human Resource Management

Human Resource Management

74

75

77

95

107

113



14 2002 12

Human Resource Management
11

HERA

75



Rosie VALERIO (Director of Human Resource Management)
Nigel BAX (Director of Teaching  School of Medical and Biomedical Sciences) Tony WEETMAN  Dean
of the School of Medicine and Biomedical Sciences Ged MURRAY (Director of
Personnel and Staff Development) Bill GILLESPIE (Dean of the Hull York Medical School (HYMS))
Felicity RIDDY (Deputy Vice-Chancellor) David FOSTER (Registrar)

( )

15 5

76



7



16

14 2002 2

1 14 7

53

42

78



Miro=aki Unh, Accons Mop

BLA ¢ o I Y )

B | B o i s |

HIRDSAKI ] I

10
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40

81
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AB,CDEFGH,IJ

100

50

84



85



86
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~

87
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o
—

89



70

140

14

90

30
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420,160 420,160

12

96

10
40 30 5 15
J. Medicine.

92

99,915

940,23

10

10
New England



58

100

93



94

42



Human Resource Management
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1. Corporate Plan

1963 10,000
230 (Department)
172
6 23 5 5*
8 3
(Vice-Chancellor) Senior Academic Officers Deputy Vice
Chancellor Pro-Vice-Chancellors 4 1 Human Resources
Undergraduate Student Matters Colleges
Staff Committee (Senate)
(Promotion) Promotion
Corporate Plan (2000-2004)
vision
(collegiate)
Corporate Plan
2. Human Resource Policy
Human Resource
Human Resources Policy
Human Resource Policy Corporate Plan
(aims and values)
22002 12 6,601 1,822 1,105
104 490 511 1,518

* http:/Avww.york.ac.uk/admin/presspr/misc/overview.htm

96



3. Human Resources Strategy

Corporate Plan Human Resource Policy Human Resource
Strategy (2001 2004 ) Strategy HEFCE Funding Initiative
Rewarding and Developing Staff in Higher Education (00/56 2000 12 )

Human
Resources
(personnel service)
(University Equal Opportunity Committee)
(Code of Practice) (Disability Officer)
(Director of Health and Safety)
2 York Certificate
of Academic Practice 2000 LT

* http://www.hefce.ac.uk/pubs/hefce/2000/00%5F56.htm
> http:/Avww.ilt.ac.uk/

97



(training officer)
2000 Human Resource Strategy

(review)

(manual)

Strategy
target HEFCE® priority areas

® HEFCE 02/14 Good Practice in Setting HR Strategies, March 2002, para. 72.
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Human Resource Strategy recruitment and retention

60
150,000

66,500
85

" http:/Avww.york.ac.uk/admin/presspr/rewardstaff/hrstrategy.htm

101

834,000

70

70

50,000



4. Staff Training and Development Policy
Corporate Plan

5. performance review

2002
Human Resource Strategy

102



6. Higher Education Role Analysis (HERA)®
HERA Role Analysis (Job Analysis)
HERA Educational Competences Consortium Ltd (ECC Ltd)
Towers Perrin

14

HERA

HERA 60 2,000

position job analysis

Staff Training and Development Group
(STDG) Directorate of Facilities Management  Training and Development Office
STDG
2002 STDG
113

(Facility Management)

York
Certificate of Academic Practice (YCAP)®

® http://hera.ucea.ac.uk/frames.html
*YCAP

103



8. York Certificate of Academic Practice (YCAP)
YCAP 60 postgraduate-level
ILT YCAP

YCAP

9. Leadership and Academic Management Programme

104



10.
Hull York Medical School(HYMS)
National Health Service HEFCE NHS
HEFCE NHS
40 HYMS
Senior Lecturer 5
HYMS HYMS
Department of Health and Science

Health Intelligence

HYMS
HYMS

Department of Health

Sciences
Clinical Academic Scale Non Clinical Academic Staff

11.
Promotion Committee
Senate  Council
10

registrar

19 http:/Avww.york.ac.uk/admin/registrars/acadprom/pac.htm

105



12.

2003

Bill Gillespie

National Health Service NHS

Gillespie
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Human Resource Management
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1. Human Resource
Sheffield School of Medicine  Firth College Sheffield Technical School 3

Sheffield School of Medicine 1828 1897
3 University College of Sheffield 1905 University of Sheffield
17,841 5,791 169 853
1,170 3,214
Human Resource Council

Human Resources Management Committee

Department of Human Resources Human Resources Management Committee
Pro-Chancellor Chairman of the Council Vice-Chancellor
Pro-Vice-Chancellor 4  Senate 8  Secretary Director of Human

Resource Management

Strategic Planning Committee Human Resource Policies
Council Director of Human
Resource Management Director of Staff Development Unit

registrar and secretary Human Resources
Department Human Resources Department

Department
Staffing Strategy
Personnel Service
Staff Developing Unit
SOLAR Centre Occupational Health Unit
Director ~ Human
Resource Management

2. Human Resource Strategy (2002-2004)
Human Resource Strategy HEFCE

HEFCE

HR Strategy
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Job Evaluation
Sheffield Equality Challenging Unit (SECU)
HR Strategy

el

Strategic Planning Committee
Key:
Trade Unions < > HRM Committee
Q Formal

SAUT/U]C e
communication/
T reporting
Cascading information
HR Strategy LJ g
/ e e \
Other University Heads of Departments/
Committees as Deans/Senior Officers All staff via web
appropriate
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3. Annual Staffing Report

HR Strategy

4. Medical School
1828

Integrated Learning Activities

National Health Service (NHS

110

Annual Staffing Report

1,100

1953

25



Year 1 Year 2 Year 3 Year 4 Year 5

Phase 1a Phase 1b Phase 2 Phase 3a ] Phase 3b Phase 4
Medical
Medical Science sg:;‘ige Extended Clinical Competence Ag;‘;::’(‘;eld
Introductory Clinical Competence Clinical Medical Science Competence
Competence
. : Basic Clinical
Foundats:cqn of Medical | GaqirointestinaliLiver | Clinical Child Health Community Health Team
jgrice skills Attachment

MEDICINE AND SOCIETY

i CLINICAL COMPETENCIES =
i : Clinical ot House
£ Genito-urinary/ P Clinical Team
Musculo Skeletal/Skin Endocrine/Reproduction Att::ﬁnr:ent Women's Health AHATRIMGHE Sh?dfgﬁrng

MEDICINE AND SOCIETY

& MEDICAL SCIENCES >
Intensive Clinical . Clinical Team
Experience Project Mental Health Attachment
MEDICINE AND SOCIETY
e SPECIAL STUDY MODULES =
Cardiovascular/ Clinical Team
Respiratory Nervous System Attachment
MEDICINE AND SOCIETY
% INTEGRATED LEARNING ACTIVITIES B
Hagr:ra:;?i!o Y‘:l‘::;i"alg;itw Basic Clinical Skills Elective Period

The course is divided into phases and is structured as follows:-
* Phase 1 Basic medical sciences that underpin clinical medicine
= Phase 2 Foundation clinical skills and the clinical sciences allied to them

e Phases 3 & 4 Refinement of clinical skills, special study modules and
overseas elective
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2003

6

14

Human Resource Management

114

Human Resource Management)



20

115

100

27
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Kobe University



HEFCE

121



1859
1897
1909
1970

1976
1992
1994
2003

School of Art
Technical College

Teachers Training College

College of Technology ~ School of Art

Teacher Training College

University of Brighton

Brighton Polytechnic

Sussex and Kent Institute of Nursing and Midwifery

University of Sussex

Medical School
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Faculty School Department
Dean
Head of School

Faculty
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1.Faculty of Arts and Architecture
School of Architecture & Design
School of Arts & Communication
School of Historical & Critical Studies
2.Faculty of Management and Information Science
Brighton Business School
School of Computing, Mathematical and Information Sciences
School of Service Management
Center of Innovation Management
3.Faculty of Education and Sport
School of Education
School of Languages
Chelsea School
4.Faculty of Health
School of Applied Social Sciences
School of Health Professions
Institute of Nursing & Midwifery
Postgraduate Medical School
5.Faculty of Science and Engineering
School of Engineering
School of the Environment
School of Pharmacy & Biomolecular Sciences
IT Research Institute
6.Brighton and Sussex Medical School

(HEFCE)
HEFCE
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Funding Council (Teaching)
Fee from students

Research Fund

Others (trading, catering etc.)
Interests earned

Staff
Depreciation
Operating
Interests payable

80,642,000 GBP
37,401,000
26,878,000
4,029,000
11,623,000
711,000
84,721,000
49,000,000
5,544,000
28,591,000
1,586,000
A 4,079,000
5,000
4,326,000
252,000

Governors
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Board of



Academic Board
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____________________________________________________________________________
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________________________________________________________________________________




Academic
Development Committee
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Senior Management Team

University Management Team

Faculty Dean
Faculty Academic Board

ownership

Further Education Funding Council
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Personnel Department

Chartered Institute of Personnel and Development

The Human Resource Strategy
Department of Human Resource Management

Core Values
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HEFCE

Institute for Learning and Teaching in Higher Education
Postgraduate Certificate in Learning and Teaching
in Higher Education MA in Academic Practice
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job.ac.uk
www.brighton.ac.uk/vacancies/

Working Year
Teaching Year
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Center for Learning and Teaching

Postgraduate
Certificate in Learning and Teaching in Higher Education
MA in Academic Practice(MAAP)
Teaching in Higher Education(THE) Short Course
Peer Observation of Teaching
Teaching

Excellence Award
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Academic Standards Committee

Quality Assurance Agency
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Nagoya University



14 12 10 12

Quality Assurance

University of Warwick

Susan BASSNETT (Pro-Vice-Chancellor, Center for Translation and Comparative Cultural Studies)
John JONES (Pro-Vice-Chancellor, Professor of Mathematics)

Jim RUSHTON (Deputy Regjistrar)

Malcolm McCRAE (Chair of the Board of Graduate Studies)

Peter JEWEL (Assistant Director, the Centre for English Language Teacher Education)

John MCELDOWNEY (Professor in Law)

Michael REDDISH(Lecturer in Law)

Richard SMITH(Lecturer in ELT/Applied Linguistics, the Centre for English Language Teacher
Education)

Antony Gribbon (Director/ International Office)

Jon Inegbedion (Senior International Liaison Officer/ International Office)

Mandie DREW (Region Secretary for East Asia and Far East Asia/ International Office)

Marcus WILLIAMS (Acting China Liaison Officer/ International Office)

Kevin LAMBERT (Educational Consultant/ National Academy for Gifted and Talented Youth)
Masato KAMIKUBO(Graduate Student
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Quiality assurance

External examiner

Public
accountability Non-university sector

Quality assessment
, The Quality Assurance Agency for Higher Education

Subject review Institutional review
Peer-review Self-evaluation
document

Cost inefficiency

Institutional audit

140



the Code of Practice for Assurance of Academic Quality
the Framework for Higher Education Qualification
Subject Benchmark Statements
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1964

10,077 6,272
1,063 3,850
675
1 7450
Education Funding Council for England 4650
2630
HEFCE
2001 The Financial Times
5

17,904
academic 775

HEFCE Higher
4230
65

142

http:/Avww2.warwick.ac.uk/about/tour



17,904
10,077
6,272
2,948
1,063
15,934
3,850
775
675

University of Warwick(2002) Warwick Profile 2002

1745

HEFCE 46.5
42.3

26.3

University of Warwick(2002) Warwick Profile 2002

7,992 52
5,664 31
2,490 12
203

University of Warwick(2002) Warwick Profile 2002
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The Quality Assurance Agency for Higher Education

Subject Review 24 22
excellent 24 21
24
1995 6
4
17
The Sunday Times Good University Guide' 2003
3
1995 QAA

4 4 4 4 4 4 24
(2001)

4 4 4 4 4 4 24
(2001)

4 4 4 4 4 3 23
(2001)

4 4 4 4 4 4 24
(2001)

4 4 4 4 4 4 24
(2000)

4 3 4 4 4 3 22
(2000)

4 4 4 4 4 4 24
(1999)

4 3 3 4 4 3 21
(1999)

4 4 4 4 4 3 23
(1999)

4 3 3 4 4 3 21
(1998)

4 3 4 4 4 4 23
(1996)
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3 3 4 4 3 21
(1996)

4 3 4 4 4 23
(1996)

3 3 4 4 4 21
(1998)

3 3 4 4 3 21
(1995)

4 4 4 4 4 24
(1996)

4 4 4 4 4 24
(1996)

http:/Amww2.warwick.ac.uk/study/tqa/results/

D Warmick Universiy About the Universily and Campus = Micrasolt Internel Explorer
D BRED BT BRCAMA =R AN

Qr - © - [

WARW ICK

G gtion
® Maps of Campus

B Tour of Campns

& -TRTILE

B th Ous framcin @i £ L3 n B -

1G] Pt e e 1 sl

gttty Ditnidibalny | Beacih | Santan Wi bt fndes |

~| E] ey

abeat | Bbaedy  Radeanth  Profesdionsd Servoed  Bevi b ifenls | Capanrmants & Saredes

About the University and Campus

Financial Times
Ranks Warwick
As Top Midlands
University

The Urrvarialy af Warestk hag maved up bo Sth paptea
the armusl Financial Teses Table of top 100 UK ureoeriitied
publishiad this washend, The Urevarsity was ranked Tth last
war

Once ageen Warsick i the highest ranked Midlands univerdity
in the tabde, The newspaper also ranked Wareick as Sth
cwarall for the quality of its ressarch and 4th overall for the
quahly of i teachng

Bogd the FT report

Laam mor about Uhe
ITTH.

Wihirra i3 the Univarsity af
TP )

D oo Kncwe?

Warwick Arts Contre is
thi larges? perlemmancs
and vigusl artd compbin
of its kind in the Uk
outside London, More

1acls

Charity GChanging
Raarms vith Studant

Hit Hgwas)

.-

P Aa=3ab

http:/Ammw2.warwick.ac.uk/about/
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Academic Quality and Standards Committee
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Department or School
(all sections)

J

Faculty Undergraduate/Sub-Faculty
or Graduate Studies Committee
(all sections)

COURSES ONLY BEYOND THIS POINT

v

Estimates and Grants
Committee (if required)

J

Faculty Board (all sections)

d

Full-time
standard
undergraduate
degrees

d

Part-time & 2+2
degrees, Open
Studies Awards

U

Validated,
Franchised,
Partnership

Courses

Il

Partnerships and Distance
Learning Sub-Committee
(all sections)

I

I

d

Postgraduate
courses

Board of Undergraduate
Studies (all sections)

Board of Lifelong Learning

(all sections)

Postgraduate Courses

|

) —

Board of Graduate Studies

(all sections)

I

Academic Quality and Standards Committee (all sections)

I

SENATE

Academic Quality and Standards Committee(2002), The Approval of New Degree Courses, New Modules and
Amendments to Existing Courses and Modules

147



10.

11.

12.

13.
14.

15.

Is the course documentation complete in every section?

Have Course Leaders been identified for each course?

How is a new course justified? Does the course form a coherent pattern of provision with other
existing or planned courses?

Is the course viable given:

(i) likely student demand;

(i) student characteristics?

Are the course aims and intended learning outcomes appropriate? Are they clear and set out in the
correct format? Are they compatible with University aims?

Is the course structure itself coherent, with clear student progression?

Are assessment regulations consistent with current University regulations? If not, what variations
require approval?

Is there a coherent academic rationale for the content, structure, methods of delivery and assessment of
the course? How will the methods of assessment demonstrate the achievement of the aims and learning
outcomes of the course?

Has adequate account been taken, in the design of the course, of the likely eventual employment,
education or training destinations of students?

Are there adequate arrangements for student support and guidance and for the development of the
study and other skills required in order to learn effectively on the course?

Is there adequate consideration given to the overall range and quality of student experience on the
course?

If an external adviser has been asked to comment on the proposal, what is his/her view? What are the
views of an accrediting body (if sought)?

Have other departments who might be affected by the proposal been properly consulted?

What administrative and resource issues are raised which are likely to require new arrangements or
additional resources? Have these been agreed by the appropriate University Committee or Officer?
Do all modules add to the coherence of the course and do module learning outcomes contribute to the
achievement of overall course learning outcomes?

Academic Quality and Standards Committee(2002), The Approval of New Degree Courses, New Modules and Amendments
to Existing Courses and Modules
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1986

QAA

A

B.
i)
ii)
iii)
iv)

C.

http:/Ammw.warwick.ac.uk/info/reviewforms/

Staff-Student Liaison Committees
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Infarmal Informal Staff
Student Discussion
L Discussion
-
S5LC Department
Represeniafives rmesting
~ Staft-Student Liaison
Committee
Students' Union Faculty
Faculty Boards

Representatives

Academic Board of Board of
Fepressntafion Undergraduate Graduate
Coammities S1uiiies Studies

Education Officer /
University

Transfer of
-— Academic Quality
Infinrmedion and Standards
Committee

http:/Mww.warwick.ac.uk/info/sslc/

external examiner system
4
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(Centre for Academic Practice)

Equal Opportunities policy

http:/Ammw.warwick.ac.uk/services/ CAP/Overview/Policy/policy.html
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Preparing to Teach

Developing Teaching

Reviewing Teaching

Institutional Induction

Applying for and Administering

Research Grants and Contracts

Role of the Personal Tutor

University Information Services:

Computing

Library

Research Supervision

http:/Ammw.warwick.ac.uk/servicess CAP/Overview/Policy/policy.html

HEFCE

Strategic planning

in higher education: A guide for heads of institutions, senior managers, and members of governing bodies
http:/imww.hefce.ac.uk/pubs/hefce/2000/00_24.htm

(2000)
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Maintaining research strengths

Maintaining excellence in teaching at undergraduate, postgraduate and post-experience levels

Development of the science and technology base of the University

Maintaining and developing the Graduate School

Maintaining the infrastructure to support the University’s academic aims

Maintaining and developing opportunities for academic collaboration, access and widening

participation

Enhancing the University’s role in Europe

Continuing the University’s policy of income generation.

http:/Amww.warwick.ac.uk/services/ CAP/Teaching/LT_strategy.html

Learning and teaching strategy
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Maintaining excellence in teaching

Research-led teaching

Extending Innovation in Learning and Teaching

Implementing the Framework for Skills

Enhancing Graduate Level Learning and Teaching

Developing the Quality Assurance Framework

Investment in the learning and teaching environment

Maintaining and developing opportunities for academic collaboration,
access and widening participation

http:/Amww.warwick.ac.uk/services/ CAP/Teaching/LT_strategy.html

The Sunday Times Good University Guide' 2003
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The Quality Assurance Agency for Higher Education

Subject Review Continuation Audit
1998
@)
@
©)
4 Good Practice Guidelines

(5) Curriculum Design & Content Organisation
(6) Teaching, Learning and Assessment

(7) Student Progression and Achievement

(8) Quality Management and Enhancement

2002

an audit-led model

2002
The National Qualifications Framework
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(the University's Quality Handbook)
(quality assurance structures

CFAAMD BEE RER MRCANE MDD AATH

om- - da‘lﬂf'ﬂwmwﬂaﬂ

'rmnmmu_.m T

Mg rel | B & Crevime | Sinconin | Eostes & Proredary | Exlemal Mechgiyumg fEAG
foince nausd | ELises Fesnpln | Cotns Abpedvyl & Fovipe | Ruf Ofestaprenl| LEswna & Topnmg

Cuality at Warwick
The Linssmiaity of Warwich s 10 soours hat &3 teught courses am of the highest
quakty and haw setabinbed & fr & of quaky T £ wimury sl ard all

atabihcilars 1hal e aim @ berg mat These gagel winch form the Plarsck Qualbing
Fangdbock, provids mn ceervigw of th Univeniny's guality ssswrance soaiegy and
sl arrangamena Together with The Urivirsity's sgoroach 18 19 neew Cuslty
Agmimrs Agency TOARF national framescrk for quality

Tha oAty stsursrcs fresework s sevars] darsmion

» [iacrn| guably aasorasce (eheh eobides procedures for sourss approval srd
awrew and wtuden fesdback!

& Eutgrral quatty sssumnce Gnclhuding by tha [AA)

» Fabsar:h quq&h.

v Stall deskspartt and guality sfdarcemant

Edch ol Thass i refee e withn sur qualkey strategy snd the gtneiures pousrmrg the
Eramaescrrh. Db kay arean of the Framesc. whbech i Coversad @ the Handbook
nchuds

L] N TR Fl
http:/Aww2 warwick.ac.uk/insite/info/quality/

@)
)] Quality Assurance Agency
©)]
@)
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Academic Quality and Standards Committee

Senate Faculty Board

Adadlensie Qraality and Standards and Related CommBtes - Repaating Stractare

sk e lsate peperirg lines, dashid lnes o e ke b commabemisn of standanl me degror coune propals)

Senate

/'r- .“\
.'I A,
P \\
Neadame Ol il “

o o
s _--4 Slonadarals Comumibies \ '-
s

e p— e NN
< e J e T B
J— e oty
Laaming aned Tewhing Hosrd of Unskérgradisate Partierships anad Broard of Ciraduate
Sty Swoering Stdics - IHistance ”_,,"I Sifics Husrd of
Commities = Lazarming Sub- 2 Lalishong
4 B Commifiee r— | isarmig

-
___,.r"-
e i
Faculty Thndergradume Facuby Craduae
Sludies Commiites Sisdies Commities

(1) Academic Quality and Standards Committee

1. Information Pack on Procedures for the Approval of New Degree Courses
2. Information Pack on Procedures for the Review of Courses of Study

3. Course regulations
4. Details of the operation of the External examiner system at Warwick
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5. Student feedback mechanisms and the Staff-Student Liaison Handbook
6. The University's Learning and Teaching strategy

7. Procedures for Academic Appeals and Complaints

8. Good practice guide on preparing departmental handbooks

9. Examinations issues

10. Staff development and the work of the Centre for Academic Practice

(2) Partnerships and Distance Learning Sub-Committee

(3) Board of Graduate Studies

(4) Board of Undergraduate Studies

(5) Academic Staff Development and Appraisal Committee

Academic Staff Development and Appraisal Committee

University's Academic Staff

Development Officer Centre
for Academic Practice

7

Staff Development Co-ordinator
Academic Staff
Development and Appraisal Committee
Warwick Teaching Certificate

Preparing to Teach  Assessing and Evaluating Curriculum Design  Lecturing in Practice 4

Information Technology Services Language Centre
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(6) Staff-Student Liaison Committees

Good Practice Guidelines for

Obtaining Student Feedback

(7) Research and Teaching Development Committee
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5*

3a

3b

uo

UniSdirect

Benchmarking
7,924 2001
518 2000
3 2
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3,895
1,699

UniSdirect

UniSdirect

2001
2000



(Periodic Review) (Annual Review)

British Standards Institute QAA
QAA

(Policy Statement on Quality and
Academic Standards)
Academic Standards Guidelines: ASG

(Senate) Vice-Chancellor

Part-time Pro-Vice-Chancellor

(Executive Board)
2003 (Deputy
Vice-Chancellor) (Director of Planning)
(Director of Information Service)
(Academic Standards Committee)

(Teaching Policy & Development Committee)

(Vision Statement)

(Staff Development Committee)
(Health & Safety Committee) (Academic Staff Review Committee)

2002 8 Director of External Academic Relationships
(Committee for Strategic Collaborative Provision)

164



(Registrar)
QA
QA

m
(management)
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. FEDERAL
s N N N SN U S
Executive 1 \alidation Professional Teaching Policy Academic
B Board r Board Training Development Standards
? i 7y . Committee Committee Committee
N i .
Executive | | \R/ael\'/?::\llon/ i i !
Board Sub- |* P i I St Iy A A i
. anels 1 | 1
committee : !
Committee for
Staff Development Strategic Student Federal
Committee Collaborative Progress & Senate
Provision Assessment Awards
ry Boards Committee
Academic Staff 1 . A
Review Sub-commlttge on
Committee iollaboratlve Federal
greements Board for

Associated

School School Policy & ?
Academic Strategy
Board Committee

School School Board(s)
Research Teaching of
Committee Committee Studies

Board_(s) Associated
of Examiners ] Institutions

Federal bodies

U

Key:
———  Reporting relationships

Central statutory or regulatory bodies

_______ Co-ordinating/communication relationships
Typical School-level bodies

Associated Institutions
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Vice-Chancellor

Senate
Validation Panel

(Quality Assurance & Enhancement Office)

Senate
Committee)
School
(Creation) (Validation)
Annual Review
External
Agency)) PSB (External Examiners)
University
(Executive Board) (Senate)
Validation Panel (Senate)
(QAA)

167

(Academic Standards

(Review)
Periodic Review
(QAA(Quality Assurance

(HEFCE)



STAGE A: INITIATION AND

SCHOOL APPROVAL

Proposal
Development within
Department/School
(Dev. Team)

Submission of

outline proposal to
appropriate Board
of Studies

Approval by
School's Palicy
and Strategy
Committee

Incorporate in
School Plan

STAGE B: APPROVAL &
VALIDATION BY UNIVERSITY

Outline approval by
Senate

School obtains
outline approval from
the Executive Board

OUTLINE
PROPOSAL

168

!

FULL PROPOSAL
(including syllabus
assessment
schemes)

Proposals including
professional experience or
Associateship of University
of Surrey referred to
Professional Training
Committee for comment
and approval

Validation Board
appoints Validation
Panel

Validation Panel
considers proposal
and reports to

Validation

Any resource
implications not
previously considered
reported to the
Executive Board (as
necessary)

Final approval by
Senate

- recommendations
from Validation Board
reported




Periodic Review

review
(Validation Panel) (Review Panel)

(Validation Board)

QAEO
(Quality Assurance & Enhancement Office: QAEO)
(review) (rolling program)
(Validation Board) (Academic Standards
Committee)
(Registry) (QAEO)
(Officer) (prospective)
(Director of Studies)
(Review Panel)

(validation/accreditation)

(critical evaluation)
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@)
@

©)

@)

®)

©6)

(7) QAA (Subject Review)
®)

©

(10)

(11)

12)
13)
(14)
(15)

(Validation Board)

(Validation Board)
(Review Panel)

@)
@

©)

170

(student targets)

(Benchmark Statements)

(Panel)

(Boards of Studies)

(Panel)

(disciplines)



)
©)

(nature)

©)

@)
(Validation Board)

@)
©)

QAEO

@
@)
QAEO

(Review Panel)

@)
@

@)

@

171

QAEO

(Validation Board)

(Validation Board)

(assessment approved)

(leader)



(Validation Board)

(Validation Board)

(academic judgement) QAEO
ASC
ASC
QAEO validation (Validation
Board)
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~ N~~~

(review)

APR

~— N~ ~—~

(Annual Review)

(External Examiners)

(monitor)

(Board of Studies)
APR

QAA

(School Academic Board)
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Recruitment I _
Progress and Awards I

Graduate
Destinations

Issues arising from
Validation, Periodic
Review, QAA
Subject Review,
Professional
Accreditation

Analytical summary
of student feedback

Resourcing isssues I—

Issues raised
previously by Board
of Studies (eg. last
Annual Review)

External Examiners’
Reports and any
actions previously
taken in response
(summarized for
APR report)

Annual Programme
Review report
produced by
Director of Studies

Board of Studies
discusses APR and
agrees actions
(recorded in minutes)

School [eg. Teaching

Committee/Policy & Strategy

Commitee]

*  notes any issues of
School-wide concern;

e refers issues for further
consideration

*  uses Annual Review to
inform objectives for
following year

* use APRto inform

Periodic Reviews

APR appended (with
agreed actions) to
Academic Board’s
Annual Report to Senate

174

Senate
School Academic

Report

receives QAEO retains
APRs and notes
Annual contents for

Periodic Reviews




(Boards on Studies)

(quality loops)

(Staff Development Reviews)

(Staff Development)
Studies)
(Boards on Studies)
(Annual Program Review)
(Boards on Studies)
(Director of Studies)

(synopsis)

175

(Director of



SD

(Staff Development Review)
(Staff Development Reviewer)

(monitor)

(QAEQ)
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<

Students complete questionnaires and
forward to School

Detailed module
questionnaire
completed

(2-stage process)

Independent analytical summary (grades for
each module and transcription of student
comments) produced by Director of
Studies/Deputy Head of School (Teaching) -
or other nominee of HoS

Director of Studies/DHoS sends each
member of teaching staff the analytical
summary relating to their modules

Any
problems
identified with
an individual
module?

Incorporated in
summary. If necessary
immediate follow-up
action is taken and
monitored

Board of Studies receives analytical
summary and agrees any further actions.
If necessary School-wide issues referred
to appropriate body (e.g. Staff-Student
Liaison Committee where this is used)

Brief synopsis of key issues incorporated

in Annual Programme Review document

177

— | Development

Actions communicated
to students (eg. through
student representatives
on Board of Studies/
liaison committee

- see para8.5

Analytical summary
(or relevant extract)
sent to Staff

Reviewers - informs
Staff Development
Review s (SDR)

!

Any recommendations of
SDR incorporated in

Staff Development Plan
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UniSdirect

2001 UniSdirect UniSdirect 1970
Business Liaison Office 1980 Office for Research and Commercial
Services 1996 Office for Research Support and University Enterprise
1980
UniSdirect
UniSdirect
UniSdirect
UniSdirect
6
@
£5,000 £100,000 100 2000

Surrey, Sussex,
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Reading, Brunel Royal Holloway

@
UniSdirect
Business Hatchery

14 9

(3) SETsquared
UniSdirect SETsquared

15

SETsquared

4 Southampton, Bristol
UniSdirect
2001 2002 14

£50,000

1000 70% 15% 15%
£50,000 - 150,000

1000 —3000 50% 25% 25%
£150,000 — 250,000

3000 -5000 40% 30% 30%
£250,000

5000 35% 35% 30%

180
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(1) UniSconnect
UniSconnect

@
SEEDA
30
the University of Surrey, Royal Holloway University of London, Leatherhead Food
Research Association Business Link Surrey
UniSdirect
TCS
TCS (Teaching Companies
Scheme)
UniSdirect

- Government Office of the South East (GOSE)

- South East England Development Agency (SEEDA)
- South East Regional Assembly (SEERA)

- Surrey County Council
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- Surrey Community Strategy

- Surrey Economic Partnership

- Local District Councils

- Higher Education South East (HESE)

UniSdirect 180 3 6000 62 1 2400
20 4000
HEIF
30 6000 3
TCS HEIF
30 6000 40 8000 Higher Education

Reach Out to Business and the Community

15 28ha
7000 140
150 2,500
UniSdirect
TCS SETsquared
22
9000 110
-Cybersense ( )
-IECOS ( )
-Toric ( )
-OmniPerception ( )
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-Creative X-Ray (

2004

1989 2000

Kyutech Club

100

UniSconnect

30%
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